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JFK High School in NC 
increased 

on School Performance 
scores, within two years 

JFK High School also exceeded 
Academic Growth Scores in the 94th 

percentile across the state
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Research shows that, next to school climate, strong leadership is THE top 
indicator of a successful learning community. But what does it mean to 
be a strong leader and what steps can be taken to achieve the desired 
results? Through decades of educational leadership experience at the 
local, district, state and national level, DRIVE has formulated several 

courses for developing effective, positive and empowering school 
leaders. We want to share these practices with you and your team!

Based on your individual need, DRIVE coaches will perform any of the following:

Student, teacher, and traditional leadership positions work 
together synergistically and develop a highly efficient orga-
nizational structure that operates with a common purpose of 
advancing student achievement. Therefore, whether your need 
is developing student leaders, teacher leaders, or administrators 
our support can be disseminated with equal efficiency as it is 
critical for all leaders to understand what really motivates fellow 
humans and how can we best communicate with them. 

DRIVE’s Power of Our© is a unique blend of best 
practices and scientific principles founded on the universal 
understandings of human behavior. The scientific evidence 
produced by Dr. William Powers and Dr. William Glasser 
is essential to understanding who you can and cannot 
control. As school leaders it is important to recognize this 
material fact while discovering how you can create 
conditions for your colleagues to unite with you at a 
higher level, and advance towards meeting a common 
goal. The Power of Our© has been utilized to create 
revolutionary leadership courses designed to both ignite 
the passion of the leader and to empower those they lead.

Leadership 
Development

Call us  336.715.1833
Email us  info@thedriverevolution.com
www.theDRIVErevolution.com

3.      Assist you in creating                    
         student DRIVERS  

1.      Executive coaching services        2.      Support your administrative team 
         in leadership development

4.      Help implement and execute 
         teacher design teams

DRIVE reminds me of one of my favorite songs by 
Vanilla Ice. Because of their support I’ve learned the 
importance of stopping and reflecting on my work, 
the importance of collaborating with colleagues and 

experts and the importance of taking the time to listen 
and connect with my students. They’ve taught me to 

STOP, COLLABORATE and LISTEN! I would love for DRIVE 
to be able to come and speak to all of our teachers. 

Everyone could benefit from DRIVE.

Mareida Cortez, Asheboro City Schools, NC 
Beginning Teacher of the Year



·        Leadership through reflection

·        Empower your team

·        Strong School Leaders = Successful Learning Communities

·        Understanding of what motivates human beings

·        Student DRIVERS

·        Organizational efficiency

This diagram (from the work of Leithwood, Louis, Wahlstrom and 
Anderson - 2010) demonstrates how school leadership directly 

impacts every aspect of a learning community, most importantly 
the climate and culture, leading to higher student achievement.
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Working with DRIVE will help me take the 
leadership skills that I’ve learned here and 
throughout training back to my school and 

apply them so I can help create more leaders. 
It will really improve the lives of both me and 

my fellow peers and make school so that 
it’s not just boring, but fun!

One of the most important aspects of self-actualization in 
our students is when they realize they are the designers 
of their life. Through practice of self-reflection and un-

derstanding intrinsic motivation this process is facilitated 
through DRIVE’s workshops and professional development. 
This allows students to develop their own leadership skills 
and recognize themselves as the conduits for the learning 
in their classrooms and being leaders in their schools. As 

educators learn to develop this mindset in our students, we 
also benefit from realizing that we are the facilitators of this 
process, the guides of this transformation, and the creators 

of a new educational pathway.

Joshua, Student at May River 
High School, Beaufort SC

Freebird McKinney, Burroughs
Wellcome Fund 2018 NC Teacher of Year, 

Alamance Burlington School System


